
 

 
 

Accountability Common Themes 
1. Stakeholders were most interested in knowing about school safety, student growth and 

achievement, teacher effectiveness and qualification and school climate.  
2. There are mixed opinions on the current rating system. Some believe it is too complicated and 

rigorous while others believe it accurately represents some parts of school performance.  
3. Stakeholder recommend a wide range of improvement for the system, primarily focused on making 

it simpler and less focused on CCRPI. 
 

Assessment Common Themes 
1. Assessments have many roles. They drive instruction, measure student progress and achievement, 

measure teacher effectiveness and the quality of schools and districts.  
2. More training is required for teachers on the expectations of assessments, how to use the results of 

state assessments to change instruction and how assessments fit into the larger education system.   
3. Increase the variety of question types and assessment methods on the state assessments and give 

schools more flexibility in administration.  
4. Parents are interested in clear, simple results that let them know their child’s progress against 

expectations and against their peers.  
 

Educator and Leader Development Common Themes 
1. Stakeholders listed a wide range of qualifications as important, including passion for teaching and 

children, effective use of technology and strong content and pedagogy knowledge.  
2. Attendees noted teacher compensation, difficult workload and out-of-school factors as the largest 

barriers for improvement. The profession needs to be more appealing.  
3. Attendees listed several partnerships within the school and between the school and an external 

organization like Woodrow Wilson, Piedmont Partnership and higher education collaboratives.  
4. Stakeholders emphasized classroom experience during preparation, strong induction and 

individualized professional development (with opportunities for collaboration) as necessary for 
improvement.  

 

Federal Programs to Support School Improvement Common Themes 
1. One size fits all hasn’t worked. Attendees like that schools can develop their own improvement 

plans.  
2. Additional support personnel, such as counselors and special education instructors, are needed.   
3. The community needs to get involved in school improvement.  
4. Strong teacher and principal professional development should be a key part of improvement plans.  
 

Education of the Whole Child Common Themes  
1. Schools need to be community hubs for mental and physical health services.  
2. Technology is a powerful tool to promote learning, but teachers need support to effectively engage 

students’ passions with technology. 
3. It’s important to determine a student’s interests and give teachers the flexibility to integrate those 

passions into instruction.  
4. Students need vast experiences—life experiences and a wide range of content.  
5. Include the physical along with social emotional and mental health aspects of the whole child. 


